Wright’s Chapel United Methodist Church
Position: Director of Music
Status: Part Time Hourly
Hours: 15 to 20 hours per week

General Purpose Of The Position

In partnership with the Pastor, plan, coordinate and lead music for
worship for adults, youth and children. This role will guide the
musical life of the church as well as enhance the worship experi-
ence of the congregation through the gift of music. This role will
use the Music Ministry to support the church’s vision of making
disciples of Jesus Christ for the transformation of the world.

ORGANIZATIONAL RELATIONSHIP AND SUPERVISION
The Director of Music reports directly to the Pastor. Attendance at
the Church Council may be requested. The Pastor, in cooperation
with the Staff Parish Relations Committee provides an annual eval-
uation of the Director of Music’s performance.

AREAS OF RESPONSIBILITY
To attend weekly worship services and insure musical accompani-
ment for the 8:30 am (traditional) 9:45 am (contemporary) and
11:00 am (traditional) services. Special services may be planned
(Christmas and Easter).
. Arrive by 8:00 am on Sundays to set up and prepare for
worship
. To recruit, develop and engage members and musicians to
be involved in the worship experience.
. To consult with the Pastor regarding music programming
for all worship services.
. Actively recruit members for the musical programs.



. Works with the church staff to coordinate music for special
programs.

. Organize and rehearse musicians and vocalists for the vol-
unteer members of the band at the contemporary (9:45) ser-
vice.

. Coordinate presentations for the AV system that are aligned
with Sunday sermon.

. Provide custody and maintenance of property of the music
program.

. Work with pastor and Administrative Council in forming
and implementing a yearly budget for music ministry

QUALIFICATIONS
Embrace Christian discipline and theology.
Piano (Keyboard) and Singing skills are required.

Be a skilled musician with experience leading traditional and con-
temporary worship.

SALARY: Starting at $20,000 and negotiated based on experi-
ence and skill level



